















































































































































majority vote of the Committee. Such modifications shall then be presented to the County
Commission, and if so approved by the County Commission, shall be binding upon each bargaining
unit.

If the Committee recommendation is rejected by the County Commission, the Commission
shall define their objections and parameters and the Insurance Committee shall, within fifteen (15)
days of being notified of the Commission's objections and parameters, meet and attempt to
redefine plan modifications which meet the Commission-established parameters. If the Committee
is successful, the plan modifications shall be resubmitted to the Commission for approval. If the
Committee is unable to determine acceptable modifications for submission to the Commission, the
County and Insurance Committee agree to resolve any resulting differences by submitting the
dispute to expedited final and binding interest resolution which shall be binding upon the County
and the bargaining units.

Binding Interest Resolution Process: When the Insurance Committee first convenes in any
plan year, no later than January 31, they shall notify the County Manager of their designated
representative(s) who shall represent the Insurance Committee in selecting an experienced
insurance neutral and scheduling a timely hearing should it be necessary. Within five (5) days of
notification of the Committee’s representative(s), said representative(s) and the County Labor
Relations Manager shall meet and designate an experienced insurance neutral to hear such
dispute should it become necessary. If the parties are unable to agree on the neutral, they shall
obtain a list of five (5) experienced insurance individuals, from the Nevada Insurance
Commissioner with in-depth knowledge of public sector insurance systems who are not associated
with Washoe County or with the Washoe County Association bargaining units, and alternately
strike from the list to select the neutral and the mediator. The right to strike the first name from the
list shall be determined by the toss of a coin. They shall immediately contact the neutral and
advise him/her of their selection should a hearing become necessary and the conditions for a
decision which shall include: 1) the hearing shall be scheduled for two (2) consecutive days, with
each party having one (1) day to present their position on the merits of the dispute; 2) the neutral
may keep a record of the hearing and the parties will retain a court reporter to transcribe and
provide a real time transcript of the hearing; 3) each party shall have five (5) days following the
hearing to submit any brief they intend filing; 4) the neutral shall render a decision within fifteen (15)
days of when the briefs are due; and 5) the neutral's authority shall be restricted to either selecting
the plan design submitted by the Committee or the plan design submitted on behalf of the County
Commission. The Insurance Committee representative(s) and the County Labor Relations
Manager shall also be advised of the Insurance Committee schedule and shall set a date with the
neutral in advance of any known dispute in order to insure a timely decision in the event the
resolution process is necessary. In the event the resolution process hearing is not necessary,
County shall pay any cancellation fees. Each party shall be responsible for their costs of
presenting their case to the neutral and any of his/her fees shall be split equally with the Insurance
Committee (Associations) paying half and County paying half.

Mediation Process: If an impasse occurs prior to going fo binding interest resolution, the
parties agree to contact the selected individual from the forgoing list of insurance neutrals to
mediate the dispute. Should mediation not resolve the dispute an expedited hearing with the
selected neutral shall occur.

Release Time: Any insurance commitiee member shall be granted time off from their
assigned duties with Washoe County to attend the hearing at the County’s expense. No overtime
costs shall be paid to any employee attending the hearing.
(Added 7-1-10)

F. Retiree Health Insurance
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1. For those individuals employed by the County between May 3, 1977 and January 13, 1981,
the following provisions apply:

(@) The County will pay 50% of the medical insurance premium attributable to the

employee for participation in the County's Retiree Health Insurance Program upon the

employee's retirement and receipt of benefits from Nevada PERS, provided the employee
has at least a total of ten (10) years of full-time County employment.

(b) The County will pay 75% of the medical insurance premium attributable to the

employee for participation in the County's Retiree Health Insurance Program upon the

employee's retirement and receipt of benefits from Nevada PERS, provided the employee
has at least a total of fifteen (15) years of full-time County employment.

(c) The County will pay 100% of the medical insurance premium attributable to the

employee for participation in the County's Retiree Health Insurance Program upon the

employee's retirement and receipt of benefits from Nevada PERS, provided the employee
has at least a total of twenty (20) years of full-time County employment.

The payments specified in a, b, and ¢, above, will be made in accordance with and are
subject to all applicable laws in effect at the time of the employee's retirement, and are
contingent upon the employee being medically eligible to be reinstated into the County's
Retiree Health Insurance Program if there has been a break in coverage under the County's
Health Plan.

2. For those employees hired on or after January 13, 1981, the provisions listed in Section D.1.
above, are applicable except that in order to receive the retiree health insurance benefits an
individual must be an employee of Washoe County immediately prior to drawing retirement
benefits.

3. The parties recognize that the cost of retiree health insurance should be considered a
current benefit earned and paid for during an individual’s employment with the benefit simply
being deferred until retirement. Based upon this, the parties further recognize that the funding of
the retiree health insurance program must be addressed during the period of employment of
active employees in order to try and ensure the fiscal integrity of the program in the future and in
order to try and ensure that the benefit upon retirement can be provided. Additionally, the
parties recognize that the prefunding of the service cost of this program, which is addressed
below, only represents a portion of the funding obligations of this program and that the parties
will address the unfunded liability portion of this program in the future. At the point in time when
the retiree health insurance program is fully prefunded, with no unfunded liability remaining, the
retiree health insurance program will be fully considered a current benefit eamned and paid for
during an individual's employment with the benefit simply being deferred until retirement. With
those mutual recognitions and understandings, the parties herein agree to prefund the program
annually at the actuarially determined service cost amount attributable to this bargaining unit
beginning July 1, 1996. The amount of the service cost attributable to this bargaining unit will be
a percentage of the number of employees represented by the bargaining unit compared to the
number of employees covered under the County’s Health Benefit Program. The Association
agrees to waive the requirement, for one fiscal year, of pre-funding the retiree medical benefit
account that comes due July 1, 2009.

4. For those employees hired on or after April 29, 1998 through June 30, 2011 the County will
pay the portion of the medical insurance premium associated with the State PEBP Retiree
Health Insurance plan for non-state employees. The parties recognize the 2003 Nevada
Legislature passed legislation (AB286) that afforded public employees of Nevada political
subdivisions the opportunity to enroll, upon their retirement, in the Public Employees Benefit
Program (PEBP) health insurance plan. The 2003 legislation also obligated public employers of
said retiree who enrolled in the plan to pay a portion of the medical premium on the retiree's
behalf. In recognition of this statute, the County agrees, in lieu of making said payment to PEBP
which option is currently not open to County retirees, to provide the payment on the retiree's
behalf towards their Washoe County retiree medical insurance premium owed, with Medicare
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becoming primary and Washoe County becoming secondary upon Medicare eligibility, should
they elect to remain in the County Retiree Health Plan. In order fo receive the retiree health
insurance benefits an individual must be an employee of Washoe County immediately prior to
drawing retirement benefits.

(Revised 7-1-16)
5. Washoe County will provide a monthly subsidy to the employees referenced in paragraph 4
at the following rates provided in Appendix C based on years of County service prior to
retirement from the County, with a minimum of five (5) years of service and maximum of twenty
(20) years of service. Effective January 1, 2019, and each year thereafter, the amounts in the
schedule shall be adjusted annually to reflect any change using the CP| Medical Index and
shall be rounded to the nearest dollar.
(Added 7-1-16)
6. For those employees hired after June 30, 2010, there will be no retiree medical health care
contribution by the County.

(Added 7-1-10)

ARTICLE 24 - DUES DEDUCTION

A. The County agrees to deduct from the pay of all employees covered by this Agreement, who
authorize such deduction from their wages in writing, such membership dues as may be uniformly
assessed by the Association. Such deduction shall be at no cost to the Association.

B. The remittance to the Association shall be forwarded to the Treasurer of the Association on a
monthly basis.

C. There shall be no restriction on the right of an employee to terminate his dues deduction.

D. The County will be notified of any change in the rate of membership dues thirty (30) days prior to
the effective date of such change.

ARTICLE 25 - COPY OF CONTRACT

The County will provide each employee with a copy of this Agreement within sixty (60) days
after the signing of this Agreement. New employees will be provided copies of the Agreement at the
time of hire. The cost of reproducing this Agreement for distribution shall be borne equally by the
parties.

ARTICLE 26 - PERSONNEL INFORMATION

A. Personnel Files

1. An employee and/or his/her representative with written approval, shall upon request and by
appointment, be permitted to examine his/her personnel file which shall be kept in the Personnel
Department. An employee shall be given a copy of any material in his/her file. ,
2. No material derogatory to an employee covered hereunder shall be placed in his/her
personnel file unless a copy of same is provided to the employee. The employee shall be given
an opportunity to submit a written response/rebuttal which shall be attached and accompany the
material and shall not be removed from the file, unless the material is purged and destroyed.

B. Bridging Service

Time served as a Law Clerk/Bailiff for the Second Judicial District immediately preceding County
employment shall be credited for purposes of sick leave accrual, vacation eligibility and accrual,
career incentive, and retiree's Health Insurance premium eligibility. Such employment shall not be
credited for merit salary increases.
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ARTICLE 27 - GRIEVANCE PROCEDURE
. General

A. Definitions

1. Grievance: A grievance is a dispute by one or more employees or the Association

concerning the interpretation or application of an expressed provision of this Agreement.

2. Grievant:
(a) A County employee who is covered by the provisions of this Agreement and who is
adversely affected by the matter being grieved.
(b) The Association may file a grievance alleging a violation of contract terms in an
attempt to avoid negative precedent.

B. All grievances shall be filed in writing, shall be dated as of the date filed, and shall specify
the Collective Bargaining Agreement provision alleged to have been violated. The grievance
shall also specify the facts, including names, dates etc., which are alleged to constitute the
violation.

C. Agrievant shall have the right to representation at each step of the grievance procedure.

D. No grievance settled by an employee represented by the Association shall be accepted by
the County unless said employee has received concurrence from the Appointing Authority or
his/her designee.

E. Any of the time limits contained in this procedure may be waived upon the mutual written
agreement of both parties.

F. In lieu of submitting a grievance in writing, a grievance or response via e-mail to the
appropriate party shall suffice.

If. Procedure

Step 1

The aggrieved employee shall take up the grievance with his immediate supervisor or, in the
event the matter giving rise to the grievance occurs at the supervisory level above the immediate
supervisor, the grievant may file a grievance with the next level of supervision within fourteen (14)
days of when the employee knew or should have known of the occurrence giving rise to the
grievance. The supervisor shall attempt to adjust the matter at that time. If the grievance is not
settled during the informal discussion, the grievant shall submit it in writing to this supervisor within
seven (7) days of the informal discussion. The supervisor shall render a decision to the grievant
within seven (7) days after the receipt of the written grievance.

Step 2

In the event that the grievant is not satisfied with the Step 1 written response to the grievance,
the employee may refer the grievance in writing to the Appointing Authority within seven (7) days
after receipt of the written response. The Appointing Authority shall render a decision in writing
within seven (7) days after receiving the grievance.
Step 3

In the event that the grievant is not satisfied with the decision rendered at Step 2, within fourteen
(14) days of receipt of such decision, he/she may make a request in writing for arbitration to the
County Manager. If the grievant is representing him/herself rather than being represented by the
Association, the matter may be submitted to arbitration, but particular attention is to be drawn to the
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provision of this Article regarding the cost associated with the arbitration.
lil. Arbitration

Both parties shall mutually or severally set forth the issues(s) to be arbitrated in advance of
selecting an arbitrator. If the parties are unable to agree upon an arbitrator, a request for a list of
arbitrators shall be made to the American Arbitration Association by either party. The selection of
the Arbitrator shall be made from the list provided by altemately striking names, the party striking
first shall be determined by lot. The arbitrator so selected shall confer promptly with the parties, shall
hold further hearings, and shall issue a report not later than thirty (30) days from the day of the
hearing which shall set forth his findings in fact, reasoning, and decision on the issues submitted.
The arbitrator's decision shall be consistent with the law and the terms of this Agreement and shall
be binding on the parties. The arbitrator shall not have authority to modify, amend, alter, add to or
subtract from, any of the provisions of this Agreement.

The expense of arbitration, including the arbitrator's fee/cost and the expenses and costs of the
arbitrator's transcript, if any, shall be borne equally by the parties. All other expenses incurred by
either party in the preparation of presentation of its case are to be borne solely by the party incurring
such expenses. The parties shall be considered as either, the County and the Association or, if a
grievant is representing him/herself, the County and the grievant(s). If a grievant is representing
themselves, after being advised that the Association is not supporting the grievance, then the
expense of arbitration, including the arbitrator's fee/cost and the expenses and costs of the
arbitrator’s transcript, if any, shall be borne equally by the grievant and the County.

ARTICLE 28 - RETIREMENT CONTRIBUTION

The County shall pay 100% of the employee's contribution to the retirement plan in the manner
prescribed by the Public Employees Retirement System (P.E.R.S.) pursuant to NRS 286.421.
(Revised 1/01/98)

Should Washoe County pay the employee’s portion for any association’s PERS contribution that
takes effect in FY 2009, the County shall pay the increase for WCPAA in like manner.
(Added 2/27/09)

ARTICLE 29 - ASSOCIATION USE OF COUNTY BUILDINGS

The County recognizes the necessity of the Association to hold Association meetings. It is
mutually agreed that, upon request to the party under whose control the facilities are placed, the
Association shall be permitted to meet in County facilities or buildings if such facilities or buildings
are available, under the following conditions:
A. Any such meeting held in or on County property shall be without cost to the Association.
B. No such meeting shall be allowed to interfere with normal County activities.
‘C. This provision is not a guarantee to the Association that County facilities or buildings will be
available to them at any specific time, and such meetings will be scheduled at the convenience of
the County, except that the County will not deny access to facilities or buildings merely for the
purpose of harassment of the Association.

ARTICLE 30 - ACCESS TO INFORMATION

Upon written request of the Association, the County shall make available information pertaining
to employees covered by this Agreement for the Association's retention and record. The County
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shall provide one copy of a report that includes: Classification, Grade, Rate of Pay, Hire Date, and
Date in Class.

ARTICLE 31 - BULLETIN BOARD USE

A. The County agrees to provide space in the offices of the District Attorney, the Public Defender,
and the Senior Citizens Center for the Association to post one (1) bulletin board. Said bulletin board
shall not exceed three (3) feet by four (4) feet in area.

B. Materials shall be posted upon the bulletin board specifically as designated, and not on the
walls, doors, file cabinets, or any other place. The material posted on the bulletin board shall not be
obscene, defamatory, derogatory or of any partisan political nature, nor shall it pertain to public
issues which do not involve the County or its relationship with County employees. All posted
material shall bear the identity of the sponsor, shall be signed by a duly appointed representative of
the Association, shall be neatly displayed, and shall be removed as soon as no longer timely. All
costs incident to preparing and posting of Association material will be borne by the Association.

ARTICLE 32 - SAVINGS CLAUSE

A. This agreement is the entire agreement of the parties terminating all prior agreements and
concluding all negotiations during the term of this Agreement. The County shall from time to time
meet with the Association to discuss its view relative to the administration of this Agreement. The
Association may request discussion if it wishes.

B. Should any provision of this Agreement be found to be in contravention of any federal or state
law, or by any court of competent jurisdiction, such particular provision shall be null and void, but all
other provisions of this agreement shall remain in full force and effect until otherwise canceled or
amended.

C. Inthe event that Section B above is affected or Chapter 288 of the Nevada Revised Statutes is
amended, the County and the Association negotiating teams will meet within thirty (30) days of such
decision or passage to discuss the ramification(s) on the current Agreement.

ARTICLE 33 —- DISTRIBUTION OF COMPENSATION DUE A DECEASED EMPLOYEE

If an employee dies while owed compensation by the County, the parties recognize and agree
that such compensation, to include payment for accrued vacation leave, payment for accrued
compensatory hours, payment for sick leave cash out, payment for pro-rata longevity pay, and
payment for any reimbursable expenses due the employee, shall be distributed in an expedient and
legal fashion pursuant to NRS 281.155. Wages owed shall be paid at the rate earned.

(Added 1/01/04)

ARTICLE 34 - AMENDMENTS TO AGREEMENT
This agreement may be amended during its term only by the mutual written agreement of the
parties. Such amendments shall be lettered, dated, and signed by the parties and, together with any
attached Appendices, if applicable, shall constitute a part of this agreement.

ARTICLE 35- INNOCULATIONS/EXPOSURES

Whenever an employee is exposed to carcinogenic materials or communicable diseases that have
been verified by the Washoe County District Health Department or other appropriate medical
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authority, said employee shall receive appropriate examinations, and/or treatment. Additionally,
employees shall be permitted to receive Hepatitis — B vaccinations. Any employee who elects to
receive this immunization and who then fails to comply with the medical guidelines of this
immunization program shall have the expense of his/her immunization deducted from his/her pay.
Said examinations and treatments shall be conducted at the expense of the County Risk
Management Department.

ARTICLE 36- LAYOFF PROCEDURES

In the event a Department employing public attorneys within the classifications covered by this
Agreement determines a layoff is necessary, the foliowing procedure will apply:

A The Department Head shall first make a determination of the overriding reasons and
necessity for a layoff. This shall include the economic and business reasons for the
layoff, the classifications and the anticipated number of employees to be affected.

B. Prior to finalizing the employees to be laid off, the foregoing determination shall be
provided to the Association in writing to allow the parties to meet and confer on the
decision. The parties shall have seven (7) days from receipt by the Association of the
Department determination to meet and discuss the layoff.

C. Upon receipt of any input by the Association, the Depariment Head shall finalize the
layoff determination and shall provide 30 days written notice to the employees
selected for layoff.

D. The parties recognize that the bargaining unit employees are at will employees and
serve at the pleasure of their respective Department Heads; accordingly, the
determination and decision by the Depariment Head is not subject to appeal pursuant
to the contractual grievance procedure.

ARTICLE 37- SCHOOL RELEASE TIME

Employees covered by this agreement whose children are enrolled in a public or private school
shall be granted up to four hours per child per year to attend school-related functions, in
accordance with NRS 392.920, NRS 392.4577, NRS 394.179 and NRS 394.1795.

(Added 7-1-10)

ARTICLE 38 - TERMS OF AGREEMENT

A. This Agreement shall be effective on July 1, 2016, and shall continue in full force and effect
through June 30, 2018.

The Parties agree that new legislation, SB 241, went into effect in June of 2015. SB 241
encompasses “evergreen” clauses as they pertain to collective bargaining agreements. The
Parties remain on opposite sides of the new law'’s interpretation.

Washoe County asserts that the "evergreen” language in Atticle 38 (B) of the 2014-15
Collective Bargaining Agreement, which read,

“This Agreement shall be automatically renewed from year to year thereafter unless either
party provides written notice pursuant to provisions of NRS Chapter 288, of its desire to
negotiate a new or modified Agreement. In the event of such notice, the terms and conditions of
this Agreement shall remain in full force and effect during the entire period of negotiations and
any statutory impasse provisions until a new or modified Agreement is approved by both parties,
the effective date of termination notwithstanding”
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is in contravention of SB 241, and is therefore null and void pursuant to law and Article 32 (B) of
this Agreement. Washoe County therefore will not agree to include the quoted language in the
Agreement.

The Association asserts that SB 241 does not affect the quoted language in Article 38 and
seeks to continue to include that language in the Agreement.

In the interest of concluding negotiations for this 2016-2018agreement, the parties agree to
abide by any legally binding decision concerning SB 241.

If, after a legally binding decision, the Association and/or the County desire to discuss the
impact, they shall have the option to exercise the protocol set forth in Article 32 (C) to negotiate
the ramification(s) SB 241 has on the agreement.

Washoe County has the right to reopen this collective bargaining agreement for
renegotiations under the circumstances, and pursuant to the processes, described in NRS
288.150(4) and NRS 288.150(2)(w).

IN WITNESS WHEREOF, the County and the Association have caused this Agreement to be
duly executed by their authorized representative this 13" day of September, 2016.

FOR THE ASSOCIATION: FOR WASHOE COUNTY:

Roy Strajia, President Kitty K. Jung, Chair
Washoe County Public Attorneys Association Washoe County Board of Commissioners
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APPENDIX A - SALARY SCHEDULE

WASHOE COUNTY PUBLIC ATTORNEY'S ASSOCIATION

* Effective: 07/01/2016

Class Sala

_Code | . Grade . |. . " Jo himu Maximuni | Miniina - Maximuim.,
1090 A 00 | Deputy Dlstrlct Attorney l 3119 |-| 41.89 |64,875.20 87,131.20
1080 | A OO | Deputy Public Defender I 3119 [-]| 41.89 |64,875.20 87,131.20
1091 | A QQ [ Deputy District Attorney |l 3564 |- 48.09 74,131.20 100,027.20
1081 | A QQ [ Deputy Public Defender Il 3564 |[-| 48.09 |74,131.20 100,027.20
1092 | A TT | Deputy District Attorney Il 4180 [-| 6056 |86,944.00 125,964.80
1082 | A TT | Deputy Public Defender i 4180 |[-| 60.56 | 86,944.00 125,964.80
1065 | A TT | Attorney, Senior Law Project | 41.80 |- 60.56 86,944.00 125,964.80
1093 | A UU | Deputy District Attorney IV 46.76 |- 65.84 | 97,260.80 136,947.20
1083 | A UU | Deputy Public Defender IV 4676 [-|] 65.84 |97,260.80 136,947.20

* Reflects 3% COLA effective 07/01/16 (as approved by the BCC on 09/13/2016)

WASHOE COUNTY PUBLIC ATTORNEY'S ASSOCIATION

* Effective: 07/01/2017

Class | Salary S o Hourly Range __’Annual Rarige .
Code | - Grade: i| "~ Job Class Tifle , Mlmmum Maxlmum Mmlmum _;:f?'MaXImum
1090 | A OO Deputy District Attorney | 32.28 43.36 67,142.40 90,188.80
1080 | A | OO | Deputy Public Defender | 32.28 43.36 67,142.40 90,188.80
1091 | A | QQ | Deputy District Attorney |l 36.89 49.77 76,731.20 103,521.60
1081 | A | QQ [ Deputy Public Defender i 36.89 49.77 76,731.20 103,521.60
1092 | A | TT [ Deputy District Attorney i 43.26 62.68 89,980.80 130,374.40
1082 | A | TT | Deputy Public Defender lli 43.26 62.68 89,980.80 130,374.40
1065 | A | TT [ Attorney, Senior Law Project | 43.26 62.68 89,980.80 130,374.40
1093 [ A | UU | Deputy District Attorney IV 48.40 68.14 100,672.00 141,731.20
1083 [ A | UU [ Deputy Public Defender IV 48.40 68.14 100,672.00 141,731.20

* Reflects 3.56% COLA effective 07/01/17 (as approved by the BCC on 09/13/2016)
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APPENDIX B — PUBLIC ATTORNEYS LIST OF ARBITRATORS 2010 — 2011

Paul Staudahour 510-881-3080
Barry Winnograd 510-465-5000
Charles Askin 925-934-1929
Catherine Harris 916-443-6366
Douglas Collins 310-372-8959
Phillip Tamoush 800-747-9245
Joe Henderson 707-838-9910
Alexander Cohen 707-226-7096
Fredric R. Horowitz 310-829-6064
Norman Brand 415-982-7172
Ronald Hoh 916-202-7718
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APPENDIX C - SUBSIDY SCHEDULE

POST 97/98 (Under Age 65) POST 97/98 (Under Age 65)
Retiree Years of Service Retiree Years of Service
Subsidy Subsidy
7/1/2016 - 12/31/2017* 1/1/2018 - 12/31/2018**
Years Years
of Subsidy of Subsidy
Service Service

5 $108.89 5 $113.89

6 $141.31 6 $147.31

7 $173.73 7 $180.73

8 $206.14 8 $214.14

9 $238.56 9 $247.56

10 $270.98 10 $280.98

11 $303.40 11 $314.40

12 $335.81 12 $347.81

13 $368.23 13 $381.23

14 $400.65 14 $414.65

15 $433.07 15 $448.48

16 $465.48 16 $481.48

17 $497.90 17 $514.90

18 $530.32 18 $548.32

19 $562.73 19 $581.73

20 $595.15 20 $615.15

*For the 18 month period beginning 7/1/2016 through 12/31/2017, the subsidy schedule has increased $0.50 per month per year of service over
the FY 15/16 subsidy rates

** For the 12 month period beginning 1/1/2018 through 12/31/2018, the subsidy schedule has increased $1.00 per month per year of service
over the prior year’s subsidy schedule
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APPENDIX C - SUBSIDY SCHEDULE

POST 97/98 (Over Age 65) POST 97/98 (Over Age 65)
Retiree Years of Service Retiree Years of Service
Subsidy Subsidy
7/1/2016 - 12/31/2017+ 1/1/2018 - 12/31/2018+
Years Years
of Subsidy of Subsidy
Service Service

5 $57.50 5 $62.50

6 $69.00 6 $75.00

7 $80.50 7 $87.50

8 $92.00 8 $100.00

9 $103.50 9 $112.50

10 $115.00 10 $125.00

11 $126.50 11 $137.50

12 $138.00 12 $150.00

13 $149.50 13 $162.50
14 $161.00 14 $175.00

15 $172.50 15 $187.50

16 $184.00 16 $200.00

17 $195.50 17 $212.50

18 $207.00 18 $225.00

19 $218.50 19 $238.50

20 $230.00 20 $250.00

*For the 18 month period beginning 7/1/2016 through 12/31/2017, the subsidy schedule has increased $0.50 per month per year of service over
the FY 15/16 subsidy rates

** For the 12 month period beginning 1/1/2018 through 12/31/2018, the subsidy schedule has increased $1.00 per month per year of service
over the prior year’s subsidy schedule
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